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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT MAULANA AZAD MEMORI AL
COLLEGE JAMWI

Name of the head of the Institution Prof. Ranmesh Chander
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01912453497

Mobile no. 9419139015

Registered Email

mancol | egel954@edi ffai |l . com

Alternate Email

i gacmancol | egel954@nmmai |l . com

Address Dr. B R Anbedkar Road, Opposite
University of Jamu, Janmu & Kashmr,
| ndi a

City/Town Jamu

State/UT

Jammu And Kashmir




Pincode 180006
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Rakesh Koul

Phone no/Alternate Phone no.

01912460137

Mobile no.

9419206393

Registered Email

prof neer aj sharma@mai | . com

Alternate Email

assi gnnent sman2020@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://mancol | egej anmu. i n/ admi n_pan

el /files/122021708719. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B+ 78.90 2004 03- May- 2004 | 02- May- 2009
2 B 2.85 2012 05-Jul - 2012 04- Jul - 2017

6. Date of Establishment of IQAC

01-Jan- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Installati on of \Water

16-Jan- 2017 2200



https://mamcollegejammu.in/admin_panel/files/122021708719.pdf
https://mamcollegejammu.in/admin_panel/files/122021708719.pdf

cooler/purifier in the

academ ¢ cal endar

col | ege

Cl ean and Green Canpus 14- Nov- 2016 2200
Up gradation of Basic 13- Sep- 2016 2200
facilities for students.

Reconstitution of various 08- Aug- 2016 26
conmi tt ees.

Preparation of yearly 03-Jun- 2016 26

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
CGovt. Maul ana Annual Budget State 2016 119730978
Azad Menori al CGover nnent 365
Col | ege
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Meetings of
encouraged to conduct semnars .
encouraged to attend semni nars,
cour ses.
different universities.

| QAC 2. Participation in NNRF 3. All
wor kshops,
wor kshops,
5. Students were encouraged for

conf erences,

conf er ences,

the departnents were
etc 4. Al
refreshers and orientation
hi gher studies to get adm ssions in

the staff was



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12132_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12132_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12132_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12132_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To pronote universal brotherhood,
Chi cago Address Day and Conmunal
Harmony Day to be celebrated in the
nont h of August.

Uni ver sal Brot herhood Day Cel ebrat ed

To spread awareness towards the
protection of environment and ecol ogy,
pl antation drives to be conduct ed.

Pl antation Drive organi zed

In order to keep pace with the evol ving
| T technol ogy, digital awareness
programres to be organi zed

Awar eness:
Net wor ki ng

Digital Emergi ng Trends of

Soci al

To sensitize the students about soci al
hygi ene and follow ng the Swatch Bharat
M ssion, cleanliness drives within and
out side of the canpus to be organi zed.

Cl eanliness Drive organi zed

The i nmprovenment of domai n know edge and

Facul ty nmenbers were deputed to attend

expertise of the faculty, participation|refresher course
in the refresher courses,
orientation/induction progranmmes,
conferences and workshops to be
encour aged.
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 06- Nov- 2017
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I —= CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12132_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12132_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Govt. MAM Col | ege was affiliated with University of Jammu. Coll ege adopts the
curriculumwhich is framed by the university of Jammu for affiliated coll eges.
Princi pal discussed the curriculumwith the HOD' S of all departnents and seek
their suggestions regarding the effective inplenentation of curriculum during
the academ c session. Keeping in mnd the curriculumcollege franme different
committees for the snooth functioning of the college. Time table conmittee of
the college prepares tine table and the sane is circulated to all departnents
for information. The tine table is also pasted on the notice boards of
different blocks for widely spread of information anong the students. Heads of
t he departnent convened the curriculuminplenmentation strategies junior/fresh
faculty and offer them suggests, encourage themto devel op teaching aids and
materials. The departnental tinetable was al so prepared and the care was taken
to see it so that it is getting executed properly. The workload is distributed
to the staff-nmenbers. The coll ege supports and facilitates the participation of
faculty nenbers in sem nars, workshops, conferences, and refresher and
orientation courses for excellence in different criterias. The Coll ege has well
equi pped library which provides the facilities |ike INFLIB- NET, E-Journals,
Xerox machine, internet facility for the conveni ence of the staff and students.
It has been also noticed that certain courses demand practical know edge to
gain insights fromthe curriculum To cater to the needs of such courses, the
departnents organises field visits. The convenor of the exam nation conmittee
decl ares the dates of the College Exam nations well in advance so that students
get anple tine to prepare for exam nations and the teachers conplete the
curriculumin time. The head of the departnment takes review of the departnental
activities fromtine to tinme. The departnents analyze the results at the end of
t he exam nations to gauge the |earning outcones of the students. The renedi al
coachi ng hel ps the needy students to do better in their exam nations.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill In the Year 2016 Nill
Col | ege was follow ng
curriculum framed by

Uni versity of Janmu. In
2016 University
i mpl emented CBCS in the
affiliated Coll eges.
Theref ore, new courses
were introduced in 1st
and 2nd Senester as per
CBCS. Along with other
runni ng progranmes in the
col |l ege BA Engli sh
Honours has al so adopt ed
CBCS.




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA UG 11/ 06/ 2016
BSc UG 11/ 06/ 2016
BCA UG 11/ 06/ 2016
BBA UG 11/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Project Report & Viva 26
Voce
BCA Proj ect Work 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained

No Data Entered/ Not Applicable !!!

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Application received

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12132_Program_introduced_1638726036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12132_Projects_undertaken_1636788308.xlsx

BSc Non- Medi cal 450 762 426
BA Arts 750 1137 835
BCA Conput ers 40 106 31
BBA Managenent 40 283 37
BA Engl i sh Hons 35 21 11
VBc Mat hemat i cs 40 174 34
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 2900 62 52 Nill 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 42 6 1 1 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 STUDENTS MENTORING SYSTEM AVAILABLE IN THE INSTITUTION. The mentoring system of college
ensures that the students adapt to the dynamic learning environment and lead their ways into highly successful
careers. The institute has an integrated mentoring system where the faculty acts as a link between the students
and the institution and perform the following functions: Mentors are assigned to monitor and guide students
through all the three years. Mentors coordinate with the parents regarding the progress of the students. Mentors
also keep a track of the mentees’ performance during the summer internship by continuous interaction with the
industry guide designated to the student by the college. Mentors communicate with fellow faculty and promote
mentees at the time of difficulty / opportunity to help them develop further in their areas of interest. The HODs
(Head of the Department) of various Departments also supervise and monitor different activities of the assigned
mentors and the students. The HODs hold a meeting of all mentors of his/her department at least once a month
for the reviewing of proper implementation of the system and accordingly suggest and advise mentors whenever
necessary. Benefits of a Mentoring System: ? Enhances the students’ confidence and challenges them by
setting higher goals, taking risks and ultimately guiding them to achieve higher levels. ? Individual recognition
and encouragement. Psychosocial support at the time of need. Routine advice on balancing of academic and
professional responsibilities. ? Mentors act as role models and facilitate leadership by developing the
interpersonal skills and helping students thrive in competitive environments. ? Students get access to a support
system (Mentors) during the crucial stages of their academic, professional and intellectual development. ?
Students get an insider’s perspective on navigating their career in the right channel. Students get an exposure to
diverse academic and professional perspectives, and experiences in various fields. ? The mentors lay the
foundation for the students to reach greater heights in their professional lives, thereby, contributing to lasting
personal and professional relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12132_Demand_ratio_1637677403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12132_ict_tools_1636791677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12132_e_resource_1636791684.xlsx

institution

2962

57

1:52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

75

57 18

Ni Il

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr. Vishal Sharma Assi st ant Commonweal t h
Pr of essor Split Site
Schol arshi p
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BA Vi 15/ 05/ 2017 02/ 07/ 2017

BSc BSc Vi 15/ 05/ 2017 02/ 07/ 2017

BBA BBA Vi 03/ 05/ 2017 02/ 07/ 2017

BCA BCA Vi 05/ 05/ 2017 02/ 07/ 2017

VBc VBc IV 30/ 06/ 2017 08/ 03/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege has adopted a nmethod of Continuous internal eval uation nethod
through internal assessnments held in accordance with the University Statues.
The University of Jammu, to which this college is affiliated, has introduced
Choi ce Based Credit System (CBCS) in this academic year and consequently this

col |l ege has al so adopted CBCS for the Senesters | and Il. It involves nore

choices for students in terns of skill courses and generic courses and a
conpr ehensi ve eval uati on of the students understandi ng of the subject is done

through internal assessnents. Moreover, regular class tests, oral tests,
sem nars and qui zzes al so serve as a nethod of preparation for the subsequent

i nternal assessnment exam nations. The internal practical exam nations are also
held strictly as per the university guidelines.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

During this session the college was affiliated to the University of Jamu.
Therefore, the Coll ege prepared the academ c Cal endar in conformty with the
cal endar adopted by the university of Jammu. The cal endar has been prepared to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12132_Honours_recieved_1636792709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12132_Evaluation_1636793695.xlsx

ensure i mpl enentation of Curriculumand participation in Extracurricular and co-
curricular Activities. As per the university rules and regul ati on, academ c
activities run in college throughout the year. At the begi nning of session
institution prepares an academnic cal endar to organise the curricular and
extracurricular activities in the institution. In preparing the academic
cal endar the institute adheres to the avail able working days, Sumer Vacati ons,
Diwali Break, Wnter Vacations, Holi Break and other national and Gazetted
Hol i days. Admi ssion process starts at the conmencenent of the odd senmesters and
is conpleted by the end of August. In case of exceptional cases, sonetines the
col l ege extends the adm ssion process by one week. First internal assessnments
are conducted in the nonth of Cctober and March for odd and even senesters
respectively. In case of PG Mathematics one nore internal assessnment is also
held in the following nonth. A time period of ten days preceding the date of
comencenent of examination is provided to the students. Final exam nations are
held in the nonth of Decenber and May for Odd senesters and even senesters
respectively. The final exam nations for the students of this college are held
in the examination halls and class roons in accordance with the seating plan
prepared in advance by the college Exam nation wing. In order to ensure
fairness and transparency in the conduct of the exam nation a sufficient nunber
of supervisors and invigilators are appointed. Strict vigilance including
visits by external flying squads and internal squads is adopted for the conduct
of the exam nation. The head of the institution personally supervises all the
exam nation centres in order to ensure robustness.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://janmmuuni versity. ac.in/index. php/student/syl | abus-ug-downl oads
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MSc MSc 28 7 25
Mat hemat i cs
BCA BCA Conput ers 26 25 96. 15
BBA BBA Managenent 31 18 58.1
BA BA Arts 353 307 86. 97
B. Sc BSc Non- 155 88 56. 77
Medi cal
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://mancol | egej anmu. i n/ adm n_panel /fil es/1220216028690. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Duration

Nature of the Project Name of the funding Total grant Amount received



https://jammuuniversity.ac.in/index.php/student/syllabus-ug-downloads
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12132_Pass_percentage_1636952142.xlsx
https://mamcollegejammu.in/admin_panel/files/1220216028690.pdf

agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| NDUSTRI AL VISIT BBA DEPT. 15/ 04/ 2017
PRQIECT WORK AND VI VA BBA DEPT. 01/ 06/ 2016
VA CE

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ELECTRONI CS 2 Nill
I nt ernati onal MATHENMATI CS 6 Nill
I nt ernati onal PSYCHOLOGY 1 Nl
I nt ernati onal Geol ogy 2 Nill
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

URDU 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12132_journals_notified_on_UGC_1638367435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12132_Books_and_Chapters_1636807774.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
“Applica Dr. Appl i cat 2016 Nill GCW Gan Nill
tions of Anupanma i ons and dhi nagar
Composi te Gupt a Applied Ma
Convol utio t hemati cs:
n An Interna
Operators” tional
Jour nal
(AAM,
Vol . 11,
| ssue
1, (UGC
Appr oved)
Degr adat Dr. Current 2016 Nill Deptt of 4
i on Vi shal Applied Physi cs
anal ysi s Shar ma Physi cs and Astrop
of PCDTBT: guce: hysi cs,
PC71BM approved) Uni versity
organi c of Del hi
sol ar and CDC,
cells-an Udhanpur
i nsi ght
Degr adat Dr. Advanced 2016 Nill Deptt of Nil |
i on Vi shal Materi al s Physi cs
Anal ysi s Shar ma Letters(UG and Astrop
O Organic C hysi cs,
Sol ar approved) Uni versity
Cells of Del hi
Under and GDC,
Vari abl e Udhanpur
Condi ti ons
Sone Dr. New 2016 Ni |l Deptt. 1
nor e Rohi ni Trends in O Mat hema
results on Jamnal Mat hemat i c tics,
i -converge al Janmmu
nce of Sci ences 5 Uni versity
filters (1),
190- 195
Hydr ocar Dr. Jour nal 2016 Nill 2
bon source Vat een of the Institute
potenti al Haf i z Geol ogi cal of energy
of the pro Soci ety of research
terozoic I ndi a 88 and
si rban (6), training
I i nest one 685- 692 PG deptt
formation, of
NW Ceol ogy,
H mal aya, Janmu
Jamu Uni versity
Topol ogi Dr. Advances 2016 Ni Il Dept t. 19
cal Heer a in applied O Mat hema




1, (UGC

bi conpl ex Sai ni Cifford tics,
nmodul es al gebr as Janmu
26 (4), Uni versity
1249- 1270
Dr. Advances 2016 Ni Il Dept t. 19
Bi conpl ex Heer a in Applied O Mat herma
Wi ght ed Sai ni Clifford tics,
Har dy Al gebr as Jamu
Spaces and 26 (1), Uni versity
Bi conpl ex 217-235
C-al gebras
Per sonal DR. I ndi an 2016 Ni |l Resear ch 4
and Job Ri cha Journal of schol ar
Rel at ed Gupt a Comuni ty J. U
Correl ates Psychol ogy
of 12 (2),
Enmpl oyee 312- 317
Engagenent
at Wirk
| - conver Dr. New 2016 Nill Dept t. 1
gence of Rohi ni Trends in O Mat hema
filters Jamnal Mat hemat i c tics,
al Jamu
Sci ences 4 Uni versity
(4),
322- 328
Rheni um Dr. Jour nal 2016 Ni Il 5
(Re)-Csniu Mat een of the Institute
m (Cs) Geo Haf i z Geol ogi cal of energy
chr onol ogy Soci ety of research
of the Pro I ndia 88 and
terozoic (3), training
Si r ban 267-272 PG deptt
Li nest one of
For mat i on, CGeol ogy,
NW Janmu
H mal aya Uni versity
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Deptt of Dr. Appl i cat 2016 3 Nil | GCW Gan
Physi cs Anupana i ons and dhi nagar
and Astrop Gupt a Applied Ma
hysi cs, t hemati cs:
Uni versity An | nterna
of Del hi tional
and GDC, Jour nal
Udhanpur (AAV)
Vol . 11,
| ssue



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12132_Bibliometrics_1638363299.xlsx

Appr oved)

Degr adat Dr . Current 2016 4 Deptt of
i on Vi shal Applied Physi cs
anal ysi s Shar ma Physi cs and Astrop
of PCDTBT: (ucc hysi cs,
PC71BM approved) Uni versity
organi c of Del hi
sol ar and GDC,
cells-an Udhanpur
i nsi ght
Degr adat Dr. Advanced 2016 Nill Deptt of
ion Vi shal Mat eri al s Physi cs
Anal ysi s Shar ma Letters(UG and Astrop
O Oganic C hysi cs,
Sol ar appr oved) Uni versity
Cells of Del hi
Under and GDC,
Vari abl e Udhanpur
Condi ti ons
Sone Dr. New 2016 1
nor e Rohi ni Trends in Depart nent
results on j amnal Mat hemat i c of mat hema
i -converge al tics,
nce of Sci ences 5 Uni versity
filters (1), of jamu
190- 195
Hydr ocar Dr . Jour nal 2016 2
bon source Mat een of the Institute
pot enti al Haf i z Geol ogi cal of energy
of the pro Soci ety of research
terozoic I ndia 88 and
si rban (6), traini ng
i mest one 685- 692 PG deptt
formati on, of
NW CGeol ogy,
H mal aya, Jamu
Janmmu Uni versity
Rheni um Dr . Jour nal 2016 5
(Re) —Csniu Mat een of the Institute
m (GCs) Geo Hafi z CGeol ogi cal of energy
chr onol ogy Soci ety of research
of the Pro I ndi a 88 and
terozoic (3), training
Si r ban 267-272 PG deptt
Li nest one of
Formati on, Ceol ogy,
NW Jammu
H mal aya Uni versity
| - conver Dr. New 2016 1 Deptt.
gence of Rohi ni Trends in O Mat hema
filters Jamal Mat hemat i c tics,
al Janmu
Sci ences 4 Uni versity
(4),

322- 328




Topol ogi Dr. Advances 2016 2 19 Deptt.
cal Heer a in applied O Mat herma
bi conpl ex Sai ni Cifford tics,
nodul es al gebr as Jamu
26 (4), Uni versity
1249-1270
Dr . Advances 2016 2 19 Deptt.
Bi conpl ex Heer a in Applied O Mat hema
Wi ght ed Sai ni Cifford tics,
Har dy Al gebr as Janmu
Spaces and 26 (1), Uni versity
Bi conpl ex 217-235
C-al gebras
Per sonal Ri cha I ndi an 2016 6 4 Resear ch
and Job Gupt a Jour nal of schol ar
Rel at ed Comuni ty J. U
Correl ates Psychol ogy
of 12 (2),
Enpl oyee 312-317
Engagenent
at Work
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 6 Nl Nill
nar s/ Wor kshops
Present ed 2 10 1 Nill
paper s
Resour ce 1 1 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

SAI NI K CAMP

KARWAR KARNATAKA

AT

activities activities
| NTERNATI ONAL NSS 2 150
YOUTH DAY
SAl LI NG NCC 2 8
EXPEDI TI ON CAMP AT
Bl LASPUR , HP
ATC 01 AT NAGROTA NCC 2 6
, JAMVU
FREE ALL | NDI A NCC 2 12
SAI Nl K CAMP AT
SAVBA
ALL | NDI A NAU NCC 2 8



https://assessmentonline.naac.gov.in/public/Postacc/Index/12132_Index_1638363316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12132_Faculty_participation_1636809674.xlsx

SPECI AL NI C NCC 2 4
DI G TAL AWARENESS NCC AND NSS 2 60
UNI VERSAL GANDHI AN STUDY 3 20
BROTHERHOOD DAY CENTRE
CLEANLI NESS DRI VE NCC 2 30
PLANTATI ON DRI VE NSS 2 30
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
CAMPUS NSS PLANTATI ON 2 30
BEAUTI FI CATI ON DRI VE
SWACHH BHARAT NCC CLEANLI NESS 2 30
SWACHHTA DRI VE
ABHI YAN
UNI VERSAL GANDHI AN ESSAY WRI TI NG 3 20
BROTHERHOOD DAY | STUDY CENTRE | COVPETI TI ON ON
CHI CAGO
ADDRESSES
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NAU SAI NI K CAMP

NCC NAVAL W NG

NCC FUNDS

10

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

/research lab
with contact
details

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12132_Extension_1638193807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12132_Students_in_extension_1638195299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12132_Collab_activities_1638194735.xlsx

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12733000 12655446
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nurmber of inportant equi pnents New y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50576 4326746 378 307000 50954 4633746
Books
1648 Nill 151 Nill 1799 Nill
Ref erence
Books
O hers(s 12398 Nill Nill Nill 12398 Nill
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12132_augmentation_details_1636795025.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/12132_Library_1638377897.xls

is developed content
Nill Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 114 3 10 0 2 3 10 50 0
g
Added 5 0 0 0 0 0 0 0 0
Tot al 119 3 10 0 2 3 10 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Nill Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

547978 512162 12733000 12655446

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege Devel opnent Comnittee headed by the Principal |ooks after the
devel oprment, mai ntenance and utilization of the College physical facilities.
Col | ege has 2 boys hostels- Od Block and New Block with a total capacity of

140 and functional since 1993 and 2002, respectively. The college also has a 24
bedded girl’s hostel conpleted and functional since 2016-17. For the
mai nt enance of a clean canpus environnent, grade |V staff are assigned to
various jobs and duties — cleaning of all roons, corridors, conpound, etc on
regul ar basis. Skilled workers are hired for repair works relating to

buil dings, furniture, etc. The NSS and NCC Units of the Coll ege organize
cleanliness drive under Swatch Bharat m ssion after regular class work. The

coll ege has 14 functional |aboratories. The conputer |aboratories offers
proficiency progranmes in Information Technol ogy. Short term conputer courses

are organi zed for students, teaching faculty and staff fromtinme to tine.
Respective | aboratories are maintained by the respective departnents. The
col l ege has a well equi pped Library having nore than 50,000 standard text and
reference books. The Library Cormittee with the Principal as the chairperson
and librarian as one of the menber along with 3-5 senior faculty nenbers tackle
all issues related to the snoboth and efficient functioning of the library.
Newl y admitted students are issued library /identity cards valid till the final




senmester. Internet facility is available in the library and students can access
the facility for availing e-resources and ot her web based information.
Photostat facility is also available in the library at nom nal rates. Library
al so has ACin the reading roons and working area with power backup facilities.
The Col |l ege has sports ground including volley ball court where outdoors sports
activities are held. The college also has an indoor stadium for badm nton,
table tennis etc. The sports conmittee of the College is in the charge of the
sports conpl ex and equi pnents. The committee supervises the G ounds-nen and
Grade |V staff assigned for mai ntenance and repair works. Sone cl assroons are
equi pped with the required teaching audio visual aids to supplement the
t eachi ng-1 earni ng process. Seni nars, workshops, |ecture sessions are al so
conducted in these roons. Cl ass representatives, elected by the students, are
given the responsibility to keep the classroons clean. Checking of fans,
teaching aids etc in the classroomare done regularly. College has a hygienic
canteen outsourced to a private vendor. Hygienic food is nade avail abl e at
af fordabl e rates. The canteen is open on all working days.

https://mamcollegejammu.in/admin_panel/files/1220215016298.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nancial Ad 39 134800
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 267 0
Schol ar shi ps
b) I nt ernati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance



https://mamcollegejammu.in/admin_panel/files/1220215016298.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12132_Scholarships_1638254768.xlsx

redressal

1 1 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nill Nill Nill 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 89 BA, Bsc, BBA Engl i sh, ur Ju, MA, Msc,
, BCA, B. Com, |du, persian, H Centr al M Com MBA,
BSc Physics [indi,dogri,s | University LLB
, Mat h Honor s anskrit, of Jj anmu,
Educat i on, KU, BGSBU,
Physi cs, | GNOU, AMJ,
Chemi stry, JM
Mat hemat i cs,
Statistics, G
eol ogy, Elec
tronics, Punj
abi , Hi story,
CGeogr aphy,
Pol i tical
sci ence,
Phi | osophy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

sports cul tural
conpetition

i ntercoll ege

282

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for

Number of
awards for

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12132_Progression_1638941524.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12132_Qualifying_1638445858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12132_Activities_Organised_1638266992.xlsx

Sports Cultural

2016 ol d Nat i onal 1 Nill 292 Sour ab
chi bbar

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students of the college have created several groups. These groups have been
created by themat their own [evel and are often taking help sonetines from
coll ege adm nistration. The students are performng various activities |ike
Teachers Day and various Festival celebrations |ike Guru Purab cel ebrati on,

Holi, Diwali etc. Extracurricular activities are a kind of |earning nethod that

i ncl udes observation, practice and experience. Students can performbetter in
both the internal and external skills such as self-acceptance, self-esteem
sexual orientation, career goals and others. In the article of Curriculum
pl anni ng, sustai ned devel opnment and refornms by the country’'s educationa
pur poses as nmani fested. These activities are ongoing effort towards further
devel oping the potential of individuals a holistic and integrated manner to
produce individuals who are intellectually, spiritually, enotionally and
physi cal |y bal anced and har noni ous based on a firmbelief in truth and
di scipline. These activities help to inprove the academ c scores as well as

social life. Extracurricular activities produce know edgeabl e and conpet ent
bei ngs, who possess high noral standards and the ones who are responsi bl e and
capabl e of achieving a great extent of personal well- being, as well as being

able to contribute to the progress of the famly, the society and the nation at
| arge. Mostly when we tal k about extracurricular, what directly strikes our
mnds are related to the different periods allotted for activities |ike hockey,
swi mm ng, equestrian club, culinary club and nany nore. But, we have to realize
that these activities are not only related to any schools, clubs or uniform
bodi es but al so Representative Council and Committee of Students and so on is
categori zed as extracurricular. There are mainly three types of
extracurricular, first being the society. Society has categorized as a club or
an organi zation for students who have specific interest in a societal matter
like public talk. Second is uniformbodies, as mentioned above, is an
organi zation that involved the same uniformthat they wear as their identity.
Last is sports and ganes, and this is the nbst conmon as well as popul ar one
whi ch i nvolved students to spend tinme for fun as can maintain good health.
Students like to join many extracurricular activities, while sone other
students do not. Thus, their |level of involvenent and interest in the
extracurricular activities imted to the desired and willingness of
t hensel ves. One of the benefits of joining these extracurricular activities is
getting a chance of being a | eader, to devel op, managenent skills, tinme
managenent, ability to handle stress, tal k del egation, decision meking,
carrying out neetings and many nore. Extracurricular activities help to inprove
student’ s acadeni cs though they can al so harm how grades turn out. There is a
requi rement for a boost for npbst of the students so that they can participate
in activities. These activities help to develop the work ethic, and it enriches
the personality of the students caters the student’s voluntary invol venent that
is being present at the external realmof the acadenmi c curriculumfor all-round
devel oprment. Extracurricular activities provide opportunities to students to
express and explore thensel ves. Extracurricul ar

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12132_awards_in_activities_1637153775.xlsx

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision:-.As this college was established in 1954, our college is trying its
best to be the | eading educational institution in the region by devel opi ng
State of the Art infrastructure and by keeping pace with the |atest technol ogy
to facilitate highest quality education to students, nurture their talent,
pronote intellectual growth and shape their personal devel opnent. M ssion:- Qur
M ssion is to offer courses to the students for enhanci ng professionalism
humani sm and social responsibility through quality education. To create an
envi ronment in which young m nds are encouraged to introduce new i deas,
research and technol ogy. To create |ICT enabled Labs for dissem nating Online
Learni ng, MOOC courses, Virtual lab. Practicals for global exposure. To provide
a platformthat transforns students through rigorous coursework by
col l aborating with other academ c and research institutes to strengthen the
education system To pronote students through access to education, through
rel evant courses in the formal and non-formal streans by providing w de range
of professional and vocational courses for students to neet the changi ng soci o-
econom ¢ needs. The Principal is the adnministrative head of the institution has
decentralized his powers anong the different nmenbers of staff. In certain cases
under special circunstances the inportant decisions are taken after
consultation with the Coll ege Advisory Conmittee. Different conmttees |ike
devel opnent, purchase, stationery and printing, library, sports, Cultura
committees are fornmed for snooth functioning of activities in the college. The
senior faculty nenber acts as the convener with a few faculty nenbers acting as
menbers of the commttee. The decisions pertaining to different commttees are
taken up in different neetings held fromtinme to tinme in the presence of the
Principal. Each departnment in the College is | ooked after by the senior nost
faculty nmenber designated as Head of the Departnment who franes the strategic
pl anni ng aut horizing each faculty nmenber to take up certain duties with respect
to the conduct of class work, internal exam nations and extra- curricul ar
activities also the non teaching staff of the departnent is governed by the
head for proper functioning of the respective conponents. Adm nistrative
section is headed by SO (Section Oficer). Senior Assistant, Junior Assistant,
Head Assistant Accountant working under him Each faculty nenber is assigned
different administrative duties in addition to teaching |earning and
eval uation. Students also participate in the Coll ege nmanagenent as nenber of
Board of studies. Different co-curricular and extension activities are also
organi zed in consultation with students. There are regular neeting of the
Principal with staff nenbers. Al the issues of the concern are discussed with
teachi ng and non-teaching staff and Princi pal encourages the involvenent of the
staff for inprovenent of effectiveness and efficiency of the institutiona
process

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

The exami nation is bifurcated into
i nternal and external exans. Being an
affiliate College of Jammu University,
exam nation and eval uati on process is
managed by the Controller of
Exam nation, University of Jammu and a
st andar di zed exam nation systemis
foll owed by the College. Fina
uni versity exans are conducted by the
staff appointed by the university from
within the Coll ege. Paper setting and
eval uati on of answer sheets is done by
the Coll ege staff deputed by the
university. Internal assessnent is
conduct ed t hrough assi gnnents, class
tests and class presentations. A
separate exam nation cell exits in the
Coll ege that |ooks into all the matters
related to exam nation within the
institute..

Teachi ng and Learni ng

The teachers of alnpost all the
subj ects have switched to the nodern
day technol ogy and use of | CT has been
adapted by the College faculty to
educate the students by neans of audio
vi sual ai ds.

Curri cul um Devel opnent

The Curriculumof all the subjects is
devel oped keeping in view the nodern
day worl d, technol ogy and enpl oyability
and is approved by the respective board
of studies of the different subjects.
Apart fromthe academ c activities the
NCC, NSS and ot her sports and cul tural
activities are nmade part of the
Curricul um

Adm ssion of Students

The adm ssion of the students is done
on the basis of nmerit of higher
secondary part two |level follow ng the
rules set by the University of Jammu
i ncluding the seats reservation set by
the University. Then nunber of Seats
for all the streans is already defined
and the admi ssions are done as per the
i ntake capacity of the Coll ege.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

As for as ICT based infrastructure in
teaching learning and adninistration is
concerned, College has conputers, 01
smart class roons, |aptops, 03 VPN
connections, Sony Handi cans, multinedia
proj ector, Xerox copiers, and a 50 KV




generator has been installed in the
canmpus. ? Science |aboratories are al so
upgraded with new instruments. ?
College library is well equipped with
conput ers and automati on of books is
under way.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In this regard, comunication in the
institution is done through the e-mails
(institutional email with the domain
nane mantCol | egel954@ediffrmail.com.
The coll ective decisions related to
pl anni ng devel opnent of Coll ege are
presented in the formof nminutes of
nmeetings, follow ng the approval from
Principal, are electronically
communi cated to the departnment of
Hi gher Education for adm nistrative and
fundi ng approvals. The approved work
submtted to devel opnent agencies is
al so recorded el ectronically.

Adm ni stration

After due consultation with different
conm ttee heads inportant
adm ni strative decisions are finalized.
Due to E-governance efficient and
pronpt di ssemi nation of adm nistrative
deci sions, effective nonitoring and
redressal of grievances within the
institution is pronpt and qui ck.
What sapp groups have been created
separately for teaching and non-
teaching staff and students. Various
circulars, notifications, course
syl | abi, academnic cal endar etc. for the
Col | ege students, staff and ot her
concerni ng agenci es were upl oaded on
Col l ege website for wide circul ation
and easy accessibility.

Fi nance and Accounts

There’'s a transparent managenent for
paynents of salary and any purchase
made by the College. The salary of both
teachi ng and non-teachi ng enpl oyees of
the College is transferred through
District treasury system The purchases
of the College is done through
tenderi ng system Any ot her paynents
related to purchase is also done by
nmeans of e-paynent |ike NEFT.

St udent Admi ssi on and Support

Notification of admi ssion to
di fferent senesters is released by the
Jammu University. The entire schedul e
is updated on University website. The
process of adm ssion consists of
regi strati on on Adm ssion Portal,




filling of adm ssion formthrough
online node. After online filling of
fornms physical verification of
docunents takes place in the College by
adm ssion conm ttee conprising College
faculty. Also, there are various
committees and cells namely Students’

wel fare conmittee, schol arship
cell,

conmi ttee, grievance redressal
counseling cell, placenent cell, NSS,
NCC etc. in the College acting as part

of support systemto help fresher’s
adapt to the new environment within the
Col | ege.

Exam nati on

The exam nation is an offline affair.
The students can access result online
on Jamu university website

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Ni | Nill
2016 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Ni | Ni | Nill Nill Nill Ni |l
2017 Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
ORI ENTATI ON 1 16/ 01/ 2017 31/01/ 2017 14
COURSE
Orientation 1 31/ 10/ 2016 26/ 11/ 2016 28
Pr ogr amme
Ref r esher 1 07/ 12/ 2016 29/ 12/ 2016 21




Cour se

Ref r esher 1 07/ 12/ 2016 29/ 12/ 2016 21
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
58 58 46 46

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The col | ege
adm ni stration permts
the teaching staff to
undergo different
pr of essi onal devel oprent
programes |ike refresher

courses, orientation
programes, wor kshops and
semnars. At a tinme, only

20 of the faculty is
allowed to attend any
course outside the
institution. The coll ege
al so organi zes wor kshops
and senminars for the
devel opnment of its
faculty nmenbers. The
col l ege teachers are al so
al l owned to undergo Ph.D
post doctorate programmes
for the career
advancenent. They are
also allowed to attend
pr of essi onal training
organi zed by the state
CGovt. for their
pronotion. There is also
a provision for financial
aid in case of any
medi cal energency for
t eachers, 7 Teacher
Vel fare Fund is deducted
fromthe remuneration of
exam duti es and
eval uati on which can be
clainmed in case of
nmedi cal energency . Sone
ot her Wl fare neasures
for teachers are
Hygi eni ¢ wor ki ng

envi ronnment, Wl
mai nt ai ned, individua
wor k stations, Annual and

The col |l ege al so
addresses the grievances
of the non-teaching staff
t hrough the Gievance
Redressal Cell headed by
the chair. Computer
Trainings are al so
organi zed for the non-
teaching staff by the
col |l ege. They are al so
allowed to attend
pr of essi onal training
organi zed by the state
CGovt. for their
pronotion. Sone ot her
Wl fare neasures for
teachers are: Hygienic
wor ki ng environnent, Wl
mai nt ai ned, individual
wor k stations, Annual and
speci al increnents on
enmol unents. Casual
Maternity, Child Care and
Si ck Leave as per policy
Paternity |leave for nale
enpl oyees Earned | eave
whi ch can be avail ed
during the tinme of
vacation period in the
academ c cal endar of the
col | ege. Medi cal
assurance from | Cl Cl
Lonbard for Insurance of
non-teachi ng staff
nmenbers for ease in
accessibility to
conpr ehensi ve heal th
servi ces.

Schol arshi ps are
provi ded to the needy
students under different

schenes incl udi ng
students of SC, ST,
M nority, Pahari etc.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12132_Training_Programmes_1638455216.xlsx

speci al increnents on
enol uments, 3 increnments
on award of Ph.D, during
the job 2 increnents for
M Phil qualification
Vacation | eave based on
academ c cal endar Casual
Maternity, Child Care and
Sick Leave as per rules
Paternity | eave for male
enpl oyees Medi cal | eave
Duty | eave for attending
conf erences, congresses,
synposi a and seni nars,
delivering lectures in
institutes and col |l eges.
Medi cal assurance from
ICICl Lombard for
| nsurance of teaching
staff nmenbers for ease in
accessibility to
conpr ehensi ve health
services. In case of any
adversity Col |l ege
Teachers Associ ation
(CTA) and faculty nenbers
al so contribute

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute doesn’t conduct any internal financial audits whereas the
institute carries out external financial audits. The audit is conducted by the
state govt. and Auditors from Accountant General (AG office of the State.
After conducting the audits, the officers submt the audit report to the State
CGovt. with detailed objections if any.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Uni ver sal 23/ 08/ 2016 23/ 08/ 2016 23/ 08/ 2016 20
Br ot her hood
Day
2016 NCC DG 17/ 10/ 2016 17/ 10/ 2016 26/ 10/ 2016 5
Nat i onal
Ganes 2016

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 58 20

Wnen’ s Day
Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

(A) The coll ege uses of LED lights and Energy Efficient

Equi pnent s.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff




advantages and
and disadva |contribute to

ntages local
community

2016 1 1 12/ 08/ 2 01 I nterna 150

016 tional awar eness

yout h day |about HIV

Al DS

2017 1 1 02/ 05/ 2 01 Seni nar 180

017 on enmer gi ng

energi ng |trends of
trends of |social ne
soci al ne |tworking
t wor ki ng

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

20/ 06/ 2016 Since Govt. MA M
College , Jammu is a
CGovt. organisation so

every enpl oy of the
institution has to fallow
Cvil Services Conduct
Rul es of UT of JK
Conduct of students is
nmoni tored by Discipline
commttee , Anti ragging
Committee etc. Affidavits
to fallow rules and
regul ati ons of the

col |l ege are obtained from

students at the tinme of

I nformati on hand
book/ Prospect us 2016-17

adm ssi on
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 12/ 08/ 2016 12/ 08/ 2016 150
yout h day
Sem nar on 02/ 05/ 2017 02/ 05/ 2017 180

energi ng trends of
soci al networ ki ng

Uni ver sal 23/ 08/ 2016 23/ 08/ 2016 20
Br ot her hood Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Septenmber 28th:-Inter college quiz conpetition under swatch Bharat M ssion in
col l aboration with Jammu Muni ci pal corporation ¢ COctober 2nd, 2016:- wal kat hon
was organi zed under swatch Bharat M ssion in Collaboration wth Janmu Mini ci pal
Corporation for celebration of Gandhi Jayanti. ¢ Cctober 8th 9th, 2016:- Two
day workshop on the topic” Healthy life style nassive cleanliness drive
competition of the colleges canmpus in which first prize was begged by Sheikh
Abdul | a group. August 29, 2017: Plantation drive was organi zed in collaboration



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12132_Inclusion_1638941080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12132_promotion_activities_1638941136.xlsx

wi th AVR organi zation. <27 Decenber ,2016 Wnter canp in slunms of Janmu: NSS
Vol unteers o CGovt. Maul ana Azad Menorial College, Janmu organi zed on week winter
canmps of Gurkha Nagar Sl um of Janmu. A special awareness prograns were
conducted regarding Ceanliness , healthy food habits and different avenues
avail abl e for education of the children of the slum

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title Motivational and Social Services of NSS for Responsible Citizen
hj ectives The Objectives of NSS At Govt M A M College, Jammu are 1. To
identify the needs and problens of the community and involve themin problem
solving process. 2. To extend Communal harnony. 3. To incul cate a sense
bel ongi ngness and social responsibility. 4. To utilize their know edge in
generating practical solution to individual and comunity problens. 5. To
devel op | eadership qualities. 6. To enhance community participation. 7. To
devel op capacity to neet energencies and natural disasters. The Context: To
foster a spirit of camaraderie and |ove for humanity in general and rural folk
in particular, facilities are provided to willing students with a desire for
social service, to put in their best, for alleviating the suffering of the
si ck, and the downtrodden. The NSS Squad wor k under the abl e gui dance of well
trained senior staff nenbers who guide them properly and chal k out progranme
for Voluntary Social Service. There is an advisory commttee of NSS to
facilitate it’s working. The Coll ege has three units of NSS, each consisting of
100 vol unteers, each unit functions under a programme officer. The students
have to apply on a prescribed formfor seeking adnission to each unit. Students
enrolled as NSS volunteers are required to put in at |east 120 hours of soci al
work and attend one canp of 10 days duration to becone eligible to receive
certificate. The Practice NSS volunteers of Govt Maul ana Azad Menorial Coll ege,
Jammu conducts a wi de range of activities like cleanliness programe, special
sunmer/w nter canp, surveys, plantation drives, observance of inportant days
and awar eness canpai gn, bl ood donation, hygi ene and prevention of various
di sease |li ke Cancer, AIDS, Ml aria, Diarrhoea etc. Awareness about appropriate
precautions during disasters |ike earthquake, flood etc. The nmotto of the NSS
“NOT ME BUT YOU' and the spirit of the students to do, learn and involve with
activities. Each NSS unit is expected to adopt a nearby village/slum and work
for its all round devel opnent. Regular activities and special canps should
preferably be organised in the adopted village/rural unit/slumfor this
pur pose. Each NSS unit is expected to adopt a nearby village/slumand work for
its all round devel opnent. Regular activities and special canps should
preferably be organised in the adopted village/rural unit/slumfor this
pur pose. NSS vol unteers generally work in villages, slunms and voluntary
agencies to conplete 120 hours of regular activities during an academi c year.
Adoption of Villages Adoption of a village and area is a very neani ngful
programe in NSS. It is far better to concentrate attention on one village and
take up the task for devel opnent perspective, than to fritter away energy in
many | ocations involving too many activities which nay not be conpleted at al
or where the follow up action may not be possible. Adoption of Sluns Mst of
the colleges and universities are usually located in the urban areas. Due to
| ong di stance between the coll ege canpuses and the villages, the visits to the
adopted villages by the NSS volunteers nay becone expensive and tinme consuni ng.
In viewof this, it is desirable to adopt slumespecially by colleges |ocated
in urban areas. Survey of the Village/ Area Before drawing up the plan of
action, it is absolutely necessary to conduct a conprehensive survey of few
villages situated at a short distance fromthe coll ege. The assistance fromthe
teachers and students of agriculture, econonics, commerce, geography,
statistics, honme science, social work, nedicine, psychol ogy and education etc.
have to be sought for the purpose. Survey of the Sluns of near by area For




adoption of a slum there should be conposite survey team consisting of
students drawn fromfaculties like, Arts, Science, Engineering, Mdicine, Home
Sci ence and Social Work etc. The sel ected areas shoul d be conpact and shoul d be
easily accessible for students. Areas with acute political conflicts nay be
avoi ded. Evidence of Success ¢ July, 2016: — Enrollnment Drive. NSS unit of the
col | ege organi zes an enroll nent drive every year before the start of academc
session. Fresher are notivated to join to join the schenme. they are nade aware
of different objectives of National Service Schene  August, 2016: -
constitutions of college |evel NSS advisory conmittee and its neeting to
prepare the annual plan for regular as well as special canping activities. e
August 12, 2016:- International youth day was celebrated in collaboration with
gl obal peace foundation in which NSS Vol unteers conducted a plantation drive in
t he canpus. ¢ Septenber 28th, 2016:-Inter college quiz conpetition under swatch
Bharat M ssion in collaboration with Jammu Minici pal corporation ¢ Cctober 2nd,
2016: - wal kat hon was organi zed under swatch Bharat M ssion in Collaboration
wi th Jammu Muni ci pal Corporation for celebration of Gandhi Jayanti. ¢ Cctober
8th 9th, 2016:- Two day workshop on the topic” Healthy life style nassive
cleanliness drive conpetition of the colleges canpus in which first prize was
begged by Shei kh Abdulla group. ¢ 14th Novenber, 2016 : Children day cel ebration
with children of the schools of nearby area ¢ 27 Decenber ,2016 Wnter canp in
slunms of Jammu: NSS Vol unteers o Govt. Maul ana Azad Menorial Coll ege, Jammu
organi zed on week wi nter canps of Gorkha Nagar Slum of Jamru. A speci al
awar eness progranms were conducted regarding Cl eanliness , healthy food habits
and different avenues avail able for education of the children of the slum
BEST PRACTICE 2 1.Title of the Practice: Psychol ogi cal Counselling Cel
2. njectives of the Practice : Psychological well being is very inportant in
present scenario as there is trenendous pressure on students to performwell.
When students enter the college they are in an age group of 19 years, which is
very crucial tinme. This is the tine when children are working hard for their
identity and this is the tinme when they get easily distracted and get trapped
inill practices. Drug abuse is a one such threat. Mreover students who join
college are fromdifferent Econonic, Social, Cultural and religi ous background.
Sone boys and Grls joining the institution are not fromco-ed Schools. It
become Cul tural shock for sonme students. Apart fromthis psychol ogical problens
vary from student to student. The objective of Psychol ogi cal Counselling Cel
of Govt. Maul ana Azad Menorial college,Janmu is to plays an inportant role in
hel pi ng students to overcone their psychol ogi cal problens. Psychol ogi ca
Counsel ling Cell fallow basics ethics of counselling by maintaining privacy of
t he student seeking psychol ogi cal counselling. 3. The Context : Counselling is
very technical process as counsellor has to invade into personal thought
process and related event of the client for dealing with the issues client.
Enpat hy on part of counsellor is very inportant for understanding the severity
of the issues. Mreover college students are froma very tender age group
Their issues are very sensitive which need special attention. Mintaining
secrecy and privacy of client (student/staff) sone time beconme difficult as
counselling is done in working hours of the college. Besides this counselling
needs personal space free fromdistraction. To create such space in the college
becone difficult. Psychol ogical Counselling Cell of CGovt. Maul ana Azad Menori al
col | ege, Jammu uses free space available in the college rather than designating
a particular roomfor psychol ogical counselling. This hel ps in naintaining
privacy of the client. Availability of space is checked fromthe tine table,
whi ch can be free classroom |aboratory of Psychol ogy Deptt., Conference Hal
etc. Students who require psychol ogi cal counselling approach convener/ nenbers
of Psychological Cell. A suitable tinme and venue for counselling is intinmated
to the student. 4 The Practice:India is facing a great problem of drug abuse
and del i nquency (young children conmtting suicide).This need to be addressed
and psychol ogi cal counselling is best way to deal with such
probl ens. Under st andi ng t he i nportance of Psychol ogi cal counselling union Govt.




of India has also started psychol ogi cal counselling in Educationa
I nstitutions. Trained counsellor are required in School and Coll eges. Because
students at different |evel face different psychol ogical problens. If not
addressed will definitely affect the academ c performance of a student. Major
constraint and linmtations are proper space for counselling and awar eness anong
students for voluntarily seeking psychol ogi cal counselling. In this regard
CGovt. Maul ana Azad Menorial College, Janmu has setup its own psychol ogi ca
Counselling Cell with Head of the Dept. O psychology as its convener. 5.
Evi dence of Success : Special workshops are organi sed. Trai ned psychol ogi st are
be invited for technical sessions. Psychol ogi cal Counselling Cell of Govt.
Maul ana Azad Menorial coll ege, Jammu has organi sed different awareness
programes . To bring awareness anpong students/staff frequent workshops needs
to be organi sed and Psychol ogi cal Counselling Cell of Govt. Maul ana Azad
Menorial college, Jammu is trying its |evel best for psychol ogical well being
of its students and staff. 6. Problens Encountered and Resources Required As
there is no separate provision for psychol ogi cal eval uation of student seeking
adm ssion to the Constituent Colleges of Cluster University of Jammu. There is
| ack of awareness anpong students coming fromvaried backgrounds to the Coll ege.
There is lot of hesitation anong students to seek psychol ogical counselling. It
becones difficult to identify the students who actually require psychol ogi ca
counsel l'ing. Al though Psychol ogi cal Counselling Cell of Govt. Maul ana Azad
Menori al col |l ege, Jamu organi se program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://mancol | egej anmmu. i n/ admi n_panel /fil es/122021507322. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Martyrs Day is celebrated in the nmenory of Lieutenant Sushil Khajuria On 28th
Sept enber every year Martyrs Day or Shaheed Diwas is celebrated in the nenory
of Lieutenant Sushil Khajuria to pay tribute to extraordinary bravery and
suprene scarifies by the son of the soil. No doubt, he has sacrificed his life
for the safety and security of the country. He is a source of inspiration for
the young students of the college. At such a young age, he cane forward to
serve the nation. On 27th Septenber 2011 he fought with bravery agai nst
terrorist. So, to pay homage to Lieutenant Sushil Khajuria Martyrs Day is
cel ebrated on 28th Septenber every year. Lieutenant Sushil Khajuria was born on
28 Aug 1985 in district Samba of Janmu and Kashmir. Son of an army veteran Nb
Subedar Som Duttt Khajuria, Lt Khajuria conpleted his schooling from Kendriya
Vi dyal aya No. 1, Gandhi Nagar, Jammu. He was second anong four siblings with
el der brother Anil, younger brother Sunil and sister Deepika. He joined the
O ficers’ Training Acadeny (OTA) after conpleting his graduation from Govt.
Maul ana Azad Menorial Coll ege, Jammu, and was comn ssioned into the Arny
Service Corps on 20 March 2010. Lt Sushil Khajuria though conm ssioned into ASC
was deputed to 18 Grenadiers unit deployed in JK as his first operationa
assignnent. Lieutenant Sushil Khajuria joined the unit at Panzgam on 14 Apri
2010. He was nmde the Chatak Pl atoon Conmander from the begi nning and was soon
in conmbat, conducting counter-terrorist operations in the treacherous
nount ai nous terrain of the frontiers of Kupwara in Jamu and Kashmr. Hs first
real encounter was on 29 July 2011, where he gave an excell ent account of
hi msel f and the battalion was successful in neutralizing one hardcore
terrorist. Kupwara Operation: 28Sep 2011 On 28 Septenber 2011, Lt Sushi
Khajuria was leading his teamin a rugged and difficult terrain with steep
sl opes and thick undergrowth, sinultaneously, coordinating novements with four
ot her teans based on specific input by higher formati on headquarters and a



https://mamcollegejammu.in/admin_panel/files/122021507322.pdf

nei ghbouring formati on about the presence of an infiltration colum of
approximately 5 to 6 terrorists in the general area of Kopra, in Kupwara
district. The teanms were |aunched on a search and destroy nmission to deal with
the terrorists. Wiile scouting a nullah, his team cane under heavy fire. Wth
hi s buddy havi ng pi nned down by the terrorist fire and realizing that the
terrorists were entrenched in an advant ageous position behind a big rock, Lt
Sushil Khajuria craw ed through thick foliage to a flank and spotted the
terrorists under covering fire fromhis team Unm ndful of his personal safety,
he charged at the terrorists, up the slope, killing two of them During the
operation Haval dar Ravi Kumar, the |eading scout of another team got shot by
the terrorists at around 10.30 hrs and was severely injured. Hav. Kumar could
not nove, under fire fromthe terrorists. Lieutenant Sushil Khajuria then
volunteered to retrieve the injured Hav. Ravi Kumar. Wiile crawing towards
Hav, Lt Sushil Khajuria was fired

Provide the weblink of the institution

https:// mancol | egej ammu. i n/ adm n_panel /fil es/1220218016888. pdf

8.Future Plans of Actions for Next Academic Year

The | QAC of the college chal ked out the future plans keeping in mnd the overal
growt h and devel opnent of the teachers as well as the students for the next
session. Since CBCS is to be introduced in the near future the teachers would be
acquainted with the curriculum.The HOD s of different departments would be
trained for the Choice based credit system They can further discuss it with
their colleagues in their respective departments. | QAC would pursue with the
uni versity regarding the allotnent of Honours courses in the college. Such
courses are the denand of the tine. Infrastructure will have to be raised for
these new courses for which H gher education departnment can be consulted with
The departnents of the college have started taking field projects for the
students. I QAC would strive hard to increase such types of projects in nore
departnents. For this the | QAC would neet with the HOD' s and facilitate them
| QAC woul d further strive to arrange workshop in the college for pronoting use of
ICT tools in the classes. They shall be trained to make use of power point
presentations, preparing e-content, uploading marks and eval uating online on the
uni versity web portal. The staff would be encouraged to do research, attend
conferences, and participate in refresher and orientation courses in the com ng
session. They woul d al so be encouraged to wite papers and get them published in
quality journals. |1 QAC has future plans for students too. For their groom ng they
woul d be involved in co curricular activities through NSS, NCC and Red ri bbon
club. These organi sations would inculcate in the students the need of nmking the
canpus green and clean. Various awareness programres can be organised to nmake it
beautiful. The students woul d be provided options to participate in sports of
their liking under the able guidance of the college physical instructors. Focus
shall be on plantation drives, adoption of village/slum blood donation etc.
Before the start of the session IQAC will give suggestions to the authorities for
provi ding cl ean water and proper hygiene in the washroons for boys as well as
girls
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