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Personal and Job Related Correlates of Employvee
Engagement at Work
Arst Bakleshi™ and Rickha Gopoa=~
The parpose of the present empriri ool steedy was 2o explore personal arnd
gob reloted covryclates of employees congagommenty arf work. Lisemg
cormverience sampling dGaota was collected frome 109 cmployess (37
Sfemales and 72 males) im the agpe raonge of 33-51 years working e
yarions banks of faomemee city. Work engagcomcern:, mental bhealth, jobs
satasfaction and Wourk MOoIIVGRRow were assessod susing standordised
Guessionnaires. For the sraristical amalysis of dota, mean, standard
deviarsorn and correfanion method were wsed. Pearson producy seomscerns
r showed sigwificam: and positive covrelation botween mental healihk
and emplonee sngagemmernt. There was o signifecanr anmd positive
correlamon Between job saiisfaoction arnd cmplones engamenierns af work.

The reswults also indicated sigrificant and positive correlation berweern
ok meofaaiton and work engpageren: of the employvees. The stadv
concludes waek = receprocal relatiownskap Senscern cmpioyee
cngegemenrl and it's persowal and job rolated corrclares. ks
s gesiing @ fimdamcensal necd 2o creare o positive and balanced work
cnvirommsenst. Furthermsore., praoctical armd thocovetical implicarsons for
ProcIscang AVRLE VR LTS are claborated <. Enrscking cmpioyee
cwgagemeent can positively inflfeence movsal hoeaolth among cmplonces
and vice versa. Dedicated, involved and vigoroiss emmployeess are move
mrotivared and satisfied with therr responsibelitics, thoereby bonoftiteng
the organization as a whole Managers socking (o raise job satisfoaction
and meornvation of the crmployvees while promsctirmg thesr mewial healsk

thoes nocd fo attend (0 cmployes CNEaSorReTey G Work.

Key»vords: Work Engaogcmeens, Aenral Flealth, fob Sartrsfaction. Work
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INTRODUCTION

Employee engagement is a construct that falls within the purview of
positive organizational behavior {Luthans, 2002), in that job engagement
is a desirable motivational sState o possess at work In partcular,
attention is paid to human strengths, optimal functioning, and positive
expernences at work Rothbard (2001) emphasirzed that engagement
represents a level of psychological presence in an activity. Engagsemem
in IS purest sense refers o the relationship people have with their
working envirooument and the swength of their connecton 1o it AsS
positive antithesis of burmnout (Maslach, Schaufeli, & Leiter, 2001 ) work
cengagerment is a ‘positive, fulfilling . affecrive motivarnronal state of work-
related wellbeing that s characterized by wvigor, dedicaton and
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